OVPC Policy on Child Abuse

Ottawa Valley Pentecostal Camp (OVPC) is committed to the health and welfare of every guest. The organization forbids any kind of child molestation or abuse. All staff members are required to report any suspected incident of abuse. Any individual suspected/accused/involved in child abuse incidents will be reported to the proper authorities by the camp administration. The Chairman of the Board or their designate shall be the only spokesperson to the press regarding any possible child abuse situations.

Child abuse has become a nation wide issue in recent years. Schools, camps and other organizations have come under intense scrutiny. We must be sensitive and well informed in order to avoid potential difficulties in this area.

We cannot be too careful in the area of sexual, physical or emotional abuse. Even the appearance of a wrong or a false allegation can cause irreparable damage to the reputation of the accused staff member and to OVPC. All permanent and summer staff members, therefore, must be cautious to avoid doing anything that could be interpreted as sexual, physical or emotional abuse. 

Definitions: 

Legal definitions shall prevail over any definitions in this Plan, but for the internal operation of the programs of this Camp, the following policy definitions shall be in force:

The legislative enactment of the Child and Family Services Act – R.S.O. 1990, c.c. 17, in Ontario represents what society perceives as abuse of a child, and therefore what must be responded to by OVPC. Reference need be made to s.81 (1) and 5.37 (2) (a), (c), (e), (f), and (h) of the said act.

These statutory references define when a child is considered to have suffered abuse. In these sections abuse incorporates:

1. physical harm 

2. sexual molestation or exploitation 

3. the failure or refusal to provide medical treatment for physical harm or suffering 

4. emotional harm 

5. the failure or refusal to provide treatment for a child suffering from a mental, emotional, or developmental condition that could seriously impair the child’s development. 

The following are unacceptable forms of behaviour. 

1. Physical Abuse: Using physical force or action that results, or could result, in injury to a child or youth.  It is more than reasonable discipline.
2. Emotional Abuse: A pattern of hurting a child’s feelings to the point of damaging their self-respect.  It includes verbal attacks on the child, insults, humiliation or rejection.
3. Sexual Abuse: Occurs when a child or youth is used by somebody else for sexual stimulation or gratification.  It includes behaviour that involves touching such as fondling, sexual activity as commonly understood and rape.  It also includes behaviour that has non-touching aspects, such as verbal comments, showing of pornographic material, exhibitionism or allowing children to witness sexual activity.
4. Neglect: Failure to provide and exercise reasonable care, such as leaving a child unattended, improperly supervising activities, or ignoring a child’s physical needs.  

5. Harassment: Conduct or interaction with another that makes them feel attacked, demeaned, intimidated or manipulated, particularly by someone stronger than they or relating to them from a position of authority or power leaving them helpless to resist.  

6. Improper Touching: This includes behaviour such as kissing a child, coaxing a child to kiss you, extended hugging or tickling, touching a child in any area that would be normally be covered by undergarments or a bathing suit, carrying older children or having them sit on your lap.

7. Discipline: Proper discipline involves establishing clear boundaries of acceptable behaviour by children and youth.  It includes informing them of these behavioural expectations and also maintaining them with firm and kind expressions of authority.  Improper discipline includes yelling or screaming at children, threatening them, physically hurting them, and such like actions.  Corporal punishment (spanking or any other form of physical punishment) is unacceptable in all cases.  
Guidelines for Staff - Guest relationships

· No staff shall date any guest or staff member who is a minor.  A guest means anyone who is on the Campgrounds, registered or otherwise.

· Staff members should not permit guests to sit on their lap, nor should they give any kind of back-rub or massage or apply suntan lotion or bug repellant. 

· Staff members should not sit with their arm around any guest, or hug a guest for a prolonged period of time. 

· There must be no mooning, wedgies, undie runs, nudie runs and no hazing. 

· Staff members should not allow themselves to be in a situation where they are alone in a cabin or room with only one guest present. 

· In a counseling situation, one-to-one, the counselor and camper shall be in a central camp area readily visible to other campers and staff. Our counselling policy is male-to-male and female-to-female. 

· Staff members should be careful in all areas of camp life not allowing themselves to be drawn into a compromising situation. 

Screening of Workers and Criteria for Ministry with Children/Youth
1. This Camp will screen all employees and volunteers who work with children or youth.  Such shall be done by receiving a signed application with references listed, and by an interview with the Camp Director or his designate, who shall also check all references given and may exercise his/her discretion to seek out other references.  

2. Each person at or over the age of majority (16 years) applying to work with children/youth shall obtain and submit a criminal record check.  Anyone with criminal child abuse violations will not be permitted to work with children/youth in any capacity.  These criminal record reports shall be filed in the Camp office under the care of the Camp Director, who shall be responsible to maintain their confidentiality.  

3. This policy will be clearly communicated and every employee of this Camp will be expected to read and sign the statement policy, and a copy of such will be kept on file.

Child Abuse Policy Statement


I hereby acknowledge that I have read the OVPC policy on child abuse.  By signing below I agree to adhere to these policies during my employment with OVPC.  I recognize that failure to adhere to the standards set forth in these policies may result in unilateral disciplinary action that may include public or private discipline or disclosure.  I recognize that in cases of suspected violation of civil law that OVPC may be required to report incidents of alleged sexual misconduct and/or child abuse to the appropriate authorities.

Name:
__________________________________________________________________

Address:  
__________________________________________________________________

Date:  
__________________________________________________________________

Signature:  
__________________________________________________________________


(Print)
(Signature)

Witness:  
__________________________________________________________________


(Print)
(Signature)
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