OVPC Policy on Sexual Harassment

The nature and mission of Ottawa Valley Pentecostal Camp (OVPC) requires that its employees relate to others, employees and guests, on a basis of trust.  This relationship calls for personal integrity, sensitivity and respect towards others in the spirit of Christian love.  Therefore employees of OVPC should commit themselves to do those things that promote our aims and reputation and nothing that will hinder the work in any way.  While we expect sexual purity, either as adults toward one another and as adults towards children, OVPC does not deny the reality that sexual abuse or harassment by its employees is possible.  Therefore OVPC is committed to providing a work environment in which all employees are treated fairly and equitably and can be free from harassment and intimidation.

Definitions:

Legal definitions shall prevail over any definitions in this Plan, but for the internal operation of the programs of this Camp, the following policy definitions shall be in force:

Harassment means any improper behaviour by a person, that is directed at and is offensive to any employee whom a person knew or ought reasonably to have known would be unwelcome.  It comprises objectionable conduct, comment or display made on either a one-time or continual basis, that demeans, belittles, or causes personal humiliation or embarrassment.  

Without limiting the foregoing, harassment also includes harassment within the meaning of the Canadian Human Rights Act, i.e. harassment on the basis of the following prohibited grounds of discrimination:  race, colour, religion, age, sex, marital status, disability or conviction for an offence for which a pardon has been granted.

Harassment also includes abuse of authority which means an individual’s improper use of power and authority inherent in the position held, to endanger an employee’s job, undermine the performance of that job, threaten the economic livelihood of the employee, or in any way interfere with or influence the career of such an employee.  This includes the misuse of power as intimidation, threats, blackmail or coercion.  (Treasury Bd. Can.  Human Resources)

Sexual Harassment means any conduct, comment, gesture or contact of a sexual nature, whether on a one-time basis or in a continuous series of incidents that:

a) might reasonably be expected to cause offence or humiliation to any employee; or

b) might reasonably be perceived by the employee as placing a condition of a sexual nature on employment or on any opportunity for training or promotion.

Sexual harassment may be further defined in the following terms:

a) Verbal Harassment:  (epithets, derogatory comments or slurs)
e.g. sexually explicit jokes, comments about a person’s anatomy or dress, etc.

b) Physical Harassment:  (assault, impending or blocking movement or any physical interference with normal movement directed at an individual)
e.g. touching, pinching, patting, brushing against, etc.

c) Visual Harassment:  (derogatory posters, cartoons, or drawings)
e.g. displaying sexual pictures, staring at another person’s anatomy, unwanted love letters or notes, etc.

d) Sexual Favours:  (unwanted sexual advances)
e.g. propositioning an individual, making threatening reprisals after a negative response to sexual advances, etc.

It is also recognized that the victim, as well as the harasser, can be of either gender.

Prevention

1. As a prevention measure, all employees will be informed that OVPC condemns any conduct under the definition of sexual harassment and will investigate and seek to resolve all complaints.  There will be no retaliation against any member for filing a complaint.

2. Employees of OVPC are expected to adhere to modesty in dress and demeanour.

3. This policy will be clearly communicated and every employee of OVPC will be expected to read and sign the statement policy, and a copy of such will be kept on file.

Procedure

1. Complaints and accusations of sexual harassment from any employees will be taken seriously and will be investigated by the Director or Individual Camp Director.

2. All information relating to such a complaint shall be kept absolutely confidential among the individuals involved.

3. The alleged victim will be encouraged to confront the alleged offender as quickly as possible.  It is hoped that this may settle the matter without anyone else being involved.

4. If the alleged victim cannot or will not confront the alleged offender privately, the Director or Individual Director will go with the alleged victim for a confrontation as soon as possible.

5. All complaints and accusations will be investigated promptly.  All relevant facts, including the context in which the alleged incident occurred, will be evaluated in determining whether or not this policy has been violated.

6. Employees at all levels are expected to co-operate fully in any investigation of a complaint or incident that might involve sexual harassment, if it becomes necessary.  Anyone who conceals information or knowingly provides false or misleading information will be subject to disciplinary action, up to and including discharge.

7. Any employee found to have engaged in sexual harassment will be subject to corrective and/or disciplinary action, based on the facts and circumstances of the particular case.  Such action will be determined by the Director or Individual Camp Director, and may include suggested counselling, a reminder of this policy, and/or issuance of a warning in writing.  In some instances it may be necessary to take other forms of corrective action, including, if deemed appropriate, termination of employment.

Sexual Harassment Policy Statement


I hereby acknowledge that I have read the OVPC policy on sexual harassment.  By signing below I agree to adhere to these policies during my employment with OVPC.  I recognize that failure to adhere to the standards set forth in these policies may result in unilateral disciplinary action that may include public or private discipline or disclosure.  I recognize that in cases of suspected violation of civil law that OVPC may be required to report incidents of alleged sexual misconduct and/or abuse to the appropriate authorities.

Name:
__________________________________________________________________

Address:  
__________________________________________________________________

Date:  
__________________________________________________________________

Signature:  
__________________________________________________________________


(Print)
(Signature)

Witness:  
__________________________________________________________________


(Print)
(Signature)
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